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r- tc a r ; u-;st fror. t .w v. *, of 

.-v. r . V<.; = i;.ifciv ; r, CoPf.ittxi- Wi CYC Judiciary ii, li7i, 

to information oo». tamed ir. t;.e ^r-ojacl til* of 

£-■ A t_> — r . n r ■■ t~ , „ . , Jr. f it it aotc-J tuac a>©:.g t-»e t 5 ocufii.^.i»L£ 

it- gu.- sties *rr to co^i^a of & sesorai-iat: fro«i Social Ay ret 
i.estj to w^'CXmI /.9-r; t ir. Dalian, datci L?cc&sd.er t, 

L p * '- co;.y certain* notations, corr uc tio .o 

or a* , itio •:» t:.ct o... to 3 vsrc previously 

*V<>iiU- If to t'.o ccr .-itt: : l.y SA .-iCvty . 

7 «r- o ly ot.';« aoc;j:.-.;-.t irvoi »■;-■.* vat »;• u.:-Aat-"-A 
R-aiorar.da- prepared r*y tor Special in 

inwall*-:; a.--i tr«r.s~itt:.‘c to too curcau o.; 6, l>-aS. 

fi' 4 '- ;v;- ! t.-v wvo of Lc* i-arv^y Oswald ar.i isariaa 

.«ljCila- v:.a ;;»v-ala in t‘.e ca; tio.i. fils ttocar^cat co..tairec 
; lai-3 tioitfi froa. indivicju&ic involve in t.s CnviaLigitiou 
of 00 iarv -j Oswalt! is avai.lad.lu for your rivl©* vit;_ 
a ;-ro riatr excisions to protect t.na t xivacy of individuals 

t t -fti' •' -* «City K*- ;i 1 2-0.- : v j. t '* c r *1 Ti . 

I. h i co ;-.i< ctitv vit-. ti»c ccwitt'ij's r*? iarii‘_ for 
*■ ■ v ~ — -~c M-rr taming to and jsrociuurcs axx^ lo . L y 

v -• r-i ii. p-monnui sattm tij* follo-i;.** is no a. i. "ty 
r.taluL-;, all j»oa itio.u i:j t. «.* ?; I *r; exempted fro;-; t-n 
co.y 9*rvic-j aud, t:>*r*rfor«s, our administrative aci.Aoi.fr 

rsaatinw to disciplinary Batters ara aot 9 ov.-n*L> Ly t *e- 
r-r uir ii—nts of the Civil service tOEK*iaai: for tes co* 
s*-rvieu. We dc, however, aoharfc closely to 5 ^... 
lines set fort:, iy tne CoaL-.issiot and nav t a tw£-st®i aysW. 
v..srre:i« cjseloycsi; vne ar*. noove turaus anu are tJ.e su* Ject« 
of aJvtrsr actio,, v Ich action 1* ta: ci, ly t*:*ss As»ista..-v 
Lir\ c ter In c.:*r<-» cf t.*^> Acv-mietrativ^ uiviciir., Sav t.-.c 
ri v t tc aymdl t.i> aetcor. to t:-*c Director. It &..oul- ;,t 
i.c . t.-.at a., fejv-. r ;*■ action case in ©. .« i..volvifi^ «:^r . t.;c:. 
t irt* wsyy’ 3ta ; . ’.■*.:■■ i&: , r< ductic.. in ra.n. or c©a...; nratic-.'., 
or u i kwi gs ° . t , 
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It. should Lt* not-ac t-vat t«e two-step appeal system 
wituin tae F.:I, relating to toti veterans and Bonve-terans, 
was fcrralix^c in 1974 as a result of Civil Service Cotoaission 
revision* relating tc adverse actions in September, 1*74, 
vhic.. stressed that the final action on an adverse action caue 
saoulcl b~ taken by a higher official than the one that too*, the 
initial action. Prior to that tier, all admlnistr stive action 
of thin nature va & handled by the Director and apixsalatlc only 
to the L-iiector except for t.<e veteran who had tht right of 
aiditio^al appeal to the Civil Service Commission. 

In t^.*' case of veterans of the military service, 
no> 'v,-r , all such employees ar-- af fcrdec. all rights available* 
tc then, in accordance with the Veterans Preference Act of 1944. 
n veteran Bust be given thirty days* advance written notice of 
tr.c propose 1 of any ©f the above -mentioned adverse actions 
(Title 5, Section 7512, U. £. Code) and may alco appeal aa 
adverse decision to the civil Service Commission (Title 5* 
i-fectior. 77:i, t. S. Code). Tiic vttaran is entitled to his 

under tr»© provisions; of 5 Code of Federal Regulations 
(era) , Part 752.201 et seq (Adverse Actions by Agancics) and 
und-^r I'ea-jral t’srycnael ha.;ua2 f Section 752.202 ([rovisec 
~5 f ur y, 1^74). 

Information concerning vt tarns' rigutfa in sue., 
jt^tttcrc arj.;:ara in the Fill’s Manual of Saules and Regulations, 
Part I, Section 9-E-7, and Part I, Section lu-b-1. Although 
t >e v--t«.-ran has t-.e added protection of the advance written 
li&r.ict and a right of appeal to t.ie Civil Service Cocaiasioc, 
all etr.lcycis arc- trtatc-u in the same maaner in relation to 
ot er assets of disciplinary policy. Each employee is fully 
ahvi j.v of the •>: ^cif ic nature of any allegation pertaining 
tc- t at feticloyec , is afforded ar. interview, m» the right to 
r-j. ly tc specific charges, and is given every opportunity to 
furniek- «».L- la nation*: and refute allegations. Watters involving 
possible disciplinary action arc handled in a thorough manner, 
including extensive investigation where warrantee and no action 
is tu .«n until all facts Lave been firmly established. All 
envloyetis, of course, have the rigr^t to contest adverse action 
in Federal court. 
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